EEHYRE

03

Chairperson’s Message

2016/17F BT/ —F - gt A AM
TR FHRBAENRAERLTEH#HE
ZEe(FHe)EXXIHF EHERE
¥ AERZ-2016F M2 F RS
Y-+ EAF ETERZTEEWMER
MoHREELEeNAEEAES -

BTHILRZ2ET D ZHMFED
ENCBRMBRTZEEY B8EFEHKR
woTIMMBRZEEAELE - ZL
ERSIREZEBRY HITEREHEH
MEY  BiMERMER  RAFEBEHR
IE 088 o i R2016F 11 A 2 i
TEAFTFENEE BRUEEHE K
KRR RES -ERFEHZERE N
MAEFHEeFrFEEESZEE @ 1M
HEEDEETSHENERAY - &
PerHMERAZE BOBRAAE
EYEHeg -

S REEMEMNESH  THEER
PRERTREREZFNENER - HALE
LW EABRTERZEFHRET
ENFE BRM-—BEHNIBRERSZM -
=T AR B RN T EEM DR
HE - RHHBARE R TNEG
ERE UEBRSHDFEBTERESR
FENHELAREHRE  THREEBE
06 /R T HIEMAL EHNNE &
NBREARITRMAEE -

| .
FREEROG

iversary !

The year 2016/17 was a memorable year. On a personal level, it
marked an important turn in my career, when | left the academia to
join the Equal Opportunities Commission (EOC) as the Chairperson.
On a grander scale, the EOC celebrated its 20th anniversary, a
milestone for not just the organisation itself, but also for the Hong
Kong society.

To engage and share the joy with the community on this meaningful
occasion, we lined up a number of initiatives, including a
commemorative publication, and a multi-media competition which
attracted excellent works of photography, art and film that inspired
us to take equality to heart. In November 2016, we held an
anniversary reception and invited those who hold the lifeline of Hong
Kong's equality development — Members of the Legislative Council,
policy secretaries, Consuls-General, heads of NGOs, and former EOC
Chairpersons and Members, among others — to join us, as we
renewed our joint commitment to ensuring equal opportunities for
all.

Equality, much like other rights and freedoms, is a curious concept;
one feels it most when one loses it. Although not everyone may have
felt the impact of the work of the EOC, many of the organisation’s
efforts have been paradigm-shifting in nature. From the reform of the
once gender-biased Secondary School Places Allocation System to the
successful lobbying of the Government to improve accessibility in
public premises, and the progressive promotion of better education
and employment opportunities for the non-ethnic Chinese residents,
the EOC has effected systemic and cultural changes in a bid to
eradicate discriminatory acts and attitudes in the last two decades.
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The EOC has resolutely pushed forward the battle line in its fight
against discrimination for 20 years. Amidst challenges and attempts
to disparage our work, we shall build on our past work and march
forward head-on, seeking to widen and deepen our impact on
society.

In fact, the battle will be an ongoing, and a critical one. Hong Kong,
though still a global financial capital, has been commented by some
as gradually falling behind in terms of human rights and equality
development and protection for the disadvantaged, minority groups,
as revealed by the Discrimination Law Review (DLR) the EOC
conducted. Our city is also undergoing rapid demographic changes,
which give rise to new issues of inequality.

The EOC's 20th anniversary, therefore, provided us with the
opportunity to contemplate our future direction as the equality
gatekeeper of Hong Kong. During 2016, we came up with the EOC
Strategic Plan for 2016-19, which includes five strategic priority areas
and was endorsed by the EOC Board. The five areas include driving
legislative improvement, particularly in further working with the
Government on the DLR and legislation to protect the rights of
lesbian, gay, bisexual, transgender and intersex (LGBTI) individuals,
upholding the rights of the protected groups under the law, tackling
prevalent discrimination issues, and striving for operational excellence.




FERE

Chairperson’s Message

05

EHESLIEREHFAE FHESE2016
FARZRMBETER —BAT mBUFR
RTHEBOEREPIBRFTINESR UK
GLEZ MR - HRIR R & A
FHERBOAEIER - W R2016/17F
EHERFRE FIMEZE WFER
FEC2017 FF 15 B TR & — B B 40 <B ) 1R
£ B FE e RSN R R IE B
E%Fﬁmﬂﬁﬁ ﬁiﬁaﬁ@ﬂ
W BRMALREEETHE - EYHRF
EERr i ﬁfmiigﬁmg%M¥

BEmE D ER -

Bt R B - B ESKIOEREBIE DR A
THEAREE X BAR N Z NG
FEME REAKBUAEAR M NERAQ
AWM FRMANBEZR  RFRTRE
5 A0 6 75 5 S SLOK ©

BRTEWMBEEEETKEIN RPN FES
BEBEAKRSF BEXEBERATHRE
Ao AFAEAXNBHFESH@E R4
L MNERETEERIVERTE - HMY
201617 FE A& LR IB T 800 R I 7 © #

THAFEMNEZRF - FAEKIDEREIS -
EHI9ORARBEEKMEREZE EF
HeB T IEER-

In driving legislative improvement, when | assumed office as
Chairperson in April 2016, the EOC had just submitted its
recommendations regarding the DLR to the Government, and the
findings of its study on legislation against discrimination on the
grounds of sexual orientation, gender identity and intersex status.
After pursuing the Government on these two agendas throughout
2016/17, we were encouraged to see that the Government included
in its 2017 Policy Address — Policy Agenda the plan to initiate
discussion with the Legislative Council on the prioritised
recommendations in the DLR. By the end of the fiscal year, the
Government put forward its views to the Legislative Council,
indicating that it would adopt some of our recommendations.

Meanwhile, our call for legislation to protect LGBTI individuals from
discrimination in public domains grew louder and louder, as local and
international companies and the civic society pledged their support
for our joint statement to the Government, calling for consultation
and introduction of the legislation.

In addition to these two weighty ventures, we continued to defend
the rights of those aggrieved by discrimination through handling
complaints, with a view to helping the disputing parties resolve their
conflicts by way of conciliation, and through undertaking legal
actions. In 2016/17, we handled almost 800 complaints in total.
Among the cases that proceeded to conciliation, the conciliation
success rate was 71%. Some of the cases that could not be
conciliated, totalling 19 cases, were offered legal assistance by the
EOC.

Create a pluralistic and inchesive sodiety where there is no barrier
apportunities
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We also strived to remove the roots of discrimination by gathering
evidence, addressing systemic issues and taking preventive measures.
In view of the prevalent nature of sexual harassment, we have been
aiming our education and training programmes at specific sectors in
recent years. Following the education, business and sports sectors,
we extended our anti-sexual harassment campaign to the social
service sector, which offers services to numerous vulnerable groups,
such as people with physical and intellectual disabilities, women and
children. Apart from seminars for the management and staff from
NGOs, we conducted a survey to examine the development of anti-
sexual harassment policies in the sector, and developed the “Framework
for Sexual Harassment Policy in Social Service Agencies” to encourage
NGOs to enhance their policies and practices in this regard.

An imminent task, however, is to cope with the EOC’s financial
predicament. For many years running, the subvention for the EOC’s
office rental and litigation has remained at the same level as when
the EOC was first set up. In the face of escalating office rental and
other expenses, we have decided to relocate the EOC office to Wong
Chuk Hang, where rents are much lower. As | pen this message, the
moving is in full swing, and the relocation should be completed by
early November 2017. The relocation should enable the EOC to turn
around its deficit situation. That said, we shall continue to maintain
tight financial control and liaise with the Government on our
operating requirements.
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| would like to end this message by expressing my wholehearted
thanks to all those who have supported and stood by us, including
our former Chairpersons, past and present Board Members,
community partners and allies, and of course, all my colleagues. It is
my sincere wish to see Hong Kong become a place where all its
residents respect one another and feel they are part of the
community. | invite members of the public to help the EOC do better
by enlightening us with constructive feedback, and most important of
all, to support and join us in protecting equality, a value we should
safeguard before we lose it.

Zc:.am

Alfred CHAN Cheung-ming
Chairperson

Equal Opportunities Commission
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