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White Paper on Gender Equality

® An annual report that must be submitted to the Diet each year based on the Basic
Act for Gender Equal Society (statutory report).
® (abinet decision and report to the Diet were made on June 16 for the 2023 edition.

[Composition of the White Paper]
1. FY2022, Status of the Formation of a Gender Equal Society

Special Feature: Linking New Lifestyles and Work Styles to the
Empowerment of All People:
“Towards the Realization of the ‘Reiwa Model’ amid
Dramatically Changing Views on Work and Family”

Each Sector : Women’s Participation in Policy Decision-making Processes, etc.
2. Policies Related to Promotion of the Formation of a Gender Equal Society

Part 1  Policies Implemented in FY2022 to Promote the Formation of a Gender
Equal Society

Part 2  Policies to be Taken in FY2023 to Promote the Formation of a Gender
Equal Society




<Special Feature> Linking New Lifestyles and Work Styles to the Empowerment of All People:

)

“Towards the Realization of the ‘Reiwa Model’ amid Dramatically Changing Views on Work and Family’

* Entering the era of 100-year life, family structures are changing and people’s 8 ement of the [Ideal life courses]

lives are becoming more diverse. However, fixed attitudes towards gender Eaual Employment | |deal life courses of never-married women

roles still remain in Japan, with paid working hours heavily skewed toward Men and Women (aged 18-34) 2015
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realize their ideal way of life and way of working. This will also lead to the
empowerment of all people as family structures change and people’s lives ,,
become more diverse.
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Managing both work and family
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model” of men working and women staying at home to the “Reiwa Model”-a Full-time housewife _ _
society where all people can be actively involved both at home and at 10 Single and W°Q"9 122
work, according to their wishes. 3.7 ——— 77
B 4.1
Section 1. Change in attitudes towards Section 2. New Lifestyles and 0 25
work, Current status and challenges of Work Styles That Are Taking 1987 1992 1997 2002 2005 2010 2015 2021, .,
housework, childcare, etc. and work Root 0 Women'’s life courses that never-married men
styles « Views of the younger generation on (%) (aged 18-34) expect of women
. Changing attitudes toward " lifestyles and work styles 5 g P
anging atiiiudes lowards work + Circumstances surrounding women’s
* How people spend their time in daily life, and work styles
current status of housework, childcare, etc. and - Circumstances surrounding telework 40 38.3 . .
work styles : + Circumstances surrounding childcare eturn-to-wor
* Issues facing current housework, childcare, etc. leave 37.
and work styles « Circumstances surrounding %
housework, childcare, etc.

Managing both work and
family

Full-time
20 housewife
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» Creating a society in which the younger generation, those bearing the future of our country,
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Single and working 6.5

can reallzg their ideal way of life and work is crucial in promoting the formation of a gender 0.8 - I . 55
equal society. 0 077 3.3
« Switching to the “Reiwa Model,” a society in which all people can be actively involved, by
: . . ; ; ’ 201 201 2021
grasping new trends, changing systems and practices to suit the current times, and 1987 1992 1997 2002 2005 010 015 0 (Year)
incorporating new ideas and new wisdom, is the key to Japan’s future growth. Note: Prepared from Sixteenth Japanese National Fertility Survey (Survey of Unmarried Men 2
and Women), National Institute of Population and Social Security Research.



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

« Different generations have grown up in vastly different social and economic conditions,
and this has likely affected their work styles and attitudes.

Figure SF-1: Changes in social and economic conditions

Born in 1966 7 years 8 years 20 years 25(5ears 27 years 33 years 4&)years 48ears 49 years 54 years
B in1 74 10 years 15 years CSI years 23(5ears 36/ears 38ears 39 years lt&gears
ornin
é?:g of the Izanagi boom . 0 years 5years 7 years 13 years 22 years 25 years 29 years 34 years
Born in 1986 O e O O O
First oil crisis | 7 years 10 years 14 years 19 years
1991 Born in 2001 O
1974 Collapse of the
o First postwar negative growth bubble economy 2008 (%)
(%) The 2008 financial crisis 2020 °
15 1986 1993 e COVID-19 pandemic | 25
High Start of the bubble economy employment ice age é011t East
| period reat Eas
growth 1986 Japan
i Earthquak
izirler Enforcement of the Equal arfhquake
10 Employment Opportunity Act 1999 20
for Men and Women Establishment of the Basic Act 2015
for Gender Equal Society Establishment of the
Act on the Promotion
of Women'’s Active
5 Engagement in 15
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STl M‘v |
0 economy \/ 10
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period
-5 5
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1956 1966 1976 1986 1996 2001 2006 2016 2021 (Year)
. Unemployment rate
= Real GDP growth rate = Government bond yield =~ = ploy! ht scal —— Unemployment rate
(women, right scale) (men, right scale)

Notes: 1. Real GDP growth rate is based on National Accounts of Japan, Cabinet Office, government bond yield is based on Financial and Economic Statistics Monthly, Bank of Japan and
TSE Monthly Statistics Report, Tokyo Stock Exchange, and the unemployment rate is based on Labour Force Survey, Ministry of Internal Affairs and Communications.
2. Government bond yields are based on the closing value of the longest yield on 10-year government bonds listed on TSE for 1997 and earlier, and on the closing value of the
distribution yield on newly issued 10-year government bonds for 1998 and later.
3. Figures for the 2011 Labour Force Survey are supplemental estimates. 3
4. 1986, when the Equal Employment Opportunity Act for Men and Women was enforced, is the starting year for looking at earlier and later generations.



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

« Employment rate among women has been increasing in all age groups, but non-regular employment
rate continues to trend upwards among those aged 35-44 and older compared to the younger
generation (25-34).

« Women in older age groups tend to think that women should continue to work even after having child(ren).
In addition, women of the same generation are more likely to think this way as they get older.

Figure SF-2: Change in work styles, by age group (%) <Employment rate (vomen)>
Women Men 90
e
Age group 2002 2012 2022 2002 2012 2022 70 ,,/
p 50 '\ 25=34 age group
2534 Employment rate (%)| 61.2 69.1 ’531 .4~ 90.1 89.4 91.3 2002 2012 2022
Non-regular employment rate (%)| 36.7 409 | (314 9.4 15.3 14.3 (Year)
3544 Employment rate (%)| 63.0 66.7 78.4 93.6 92.6 93.8 ) <Non-regular employment
Non-regular employment rate (%)| 52.6 53.8 @D 5.6 8.2 9.3 %’) rate (women)>
Employment rate (%)| 67.3 72.2 79.8 92.5 92.3 93.2
45-54
Non-regular employment rate (%)| 54.7 58.4 (54.9) 7.4 8.6 8.6 50
Notes: 1. Employment rate is based on Labour Force Survey (Basic Tabulation), Ministry of Internal Affairs and Communications, and 30 s
non-regular employment rate is based on Labour Force Survey (Detailed Tabulation). 25-34 age group
2. Non-regular employment rate is the ratio to the total of “regular employees” and “non-regular employees.” 2002 2012 2022
. . . . . . Y
Figure SF-6: Change in opinions about women having a job, by age group (Year)
Women Men <Women ?hould continue to work
even after having child(ren
Age group 2000 2009 2019 2000 2009 2019 %) (Womeng)> (ren)
(o]
s \r/]\;?/mgncﬁng%g continue to work even after (%) 52.8 @_* 26.8 38.5 43.8 80 7.3.7
\rlm\a{](\)/g]g?o?/\t/]r?md return to work when child(ren) (%) 46.2\ 352 206 374 30.8 28.1 60 g
>
\r/]\;?/mgncﬁng%g continue to work even after )| 36.1 é@ @ 37.0 46.9 62.9 . /0
30-39 4 47.0
\r/]\g\)/rgg?owr?uld return to work when child(ren) %)| 43.4 39_A\ 230 36.1 313 23.4 v;) .
‘ 303 —. age group
\r/]\;?/mgncﬁng%g continue to work even atter )| 402 52.8 @._ 355 52.0 57.0 20 2000 2009 Jot
40-49
\r/]\g\)/rgg?owr?uld return to work when child(ren) %)| 38.1 34.0 19.2 40.8 26.5 258 (Year)

Notes: 1. Prepared from Public Opinion Survey on a Gender Equal Society, Cabinet Office.
2. The question is: In general, what is your view on women having a job?
The options are: Women should not have a job; Women should have a job until they marry; Women should have a job until they have child(ren); Women should continue 4
to work even after having child(ren); Women should stop working after having child(ren) and return to work when the child(ren) have grown; Other; and Don’t know.



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

» Looking at the percentages of employees who work long hours (49+ hours or 60+ hours per week),
the percentages for men between their late 30s and early 50s, who are considered to be in their
prime working years, are larger than those of other age groups; whereas the percentages for
women are smaller than those of younger age groups, partly because of the overlap with the
child-rearing period.

Figure SF-24: Percentage of employees working 49 hours or more or 60 hours or more per week,

by age group (2022)
<Working 49 hours or more per week> <Working 60 hours or more per week>
(%) Men (%)
30 28.9 30
275 28.3 27_/
25.2
25 234 23.7 25
20 Women 20
15.9 Men
15 154 15 Women
11.2 10 4 107, 10.8
10 9.5 Ly 10 8.9
6.70 6.68 73 6.9
5 2
> 8 2 7
2. 5 2 1 1 7
0 0
20~ 25~ 30~ 35~ 40~ 45~ 50~ 55~ 60~ 65~ 20~ 25~ 30~ 35~ 40~ 45~ 50~ 55~ 60~ ~ (Age)
24 29 34 39 44 49 54 59 o064 (Age) 24 29 34 39 44 49 54 59 o4

Note: Prepared from Labour Force Survey (Basic Tabulation), Ministry of Internal Affairs and Communications. 5



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

« On average, husbands come home from work home later than their wives, close to the time beginning to
have supper, regardless of the wife’s employment status. This suggests that wives are predominantly
responsible for housework, childcare, etc. in the evening.

Figure SF-26: Average times of main activities conducted by wives and husbands whose youngest child is
under 6 years old (weekdays, households with children) (2021) (Time)

0, 1| 2{ 3 4| 5| 6{ 7| 8| 9| 10{ 11| 12| 13{ 14{ 15| 16| 17{ 18| 19| 20| 21{ 22| 23| 24|
<Both husband and wife are working (wife works full-time (at least 35 hours per week))>

_ 6:10 7:15 8:03 17:46 19:03 22:53
Wife Get up Breakfast Go to work Come home from work  Supper Go to bed
e — —e o |
=
6:32 6:54 7:49 19:34 49. 23:15
Husband Get up Breakfast Go to work | Come home from work 18?1.[?[)5&' Go to bed
<Both husband and wife are working (wife works part-time (less than 35 hours per week))>
_ 6:14 7:20 8:45 15:54 18:33 22:34
Wife Get up Breakfast Go to work Come home from work  Supper Go to bed

N

——De e

I!
|

C—A

6:43 7:01 7:53 19:30 1g9: 23:08
Husband Get up Breakfast Go to work Supper 2;%%2 home Go to bed
\ from work
<Households consisting of an employed husband and a full-time housewife> 22:59
_ 6:36  7:40 18:33 Go to bed
Wife Get up Breakfast ofobe

Supper

R—, 8
6:40 7:09 7:34 19:37 49. 23:06
Husband Get up Breakfast Go to work Supper g)?)r‘;g home Go to bed
Notes: 1. Prepared from Survey on Time Use and Leisure Activities, Ministry of Internal Affairs and Communications. from work

2. “Households consisting of a husband who has an occupation and a full-time housewife” are households in which the husband is working and the wife is not working. \,

3. "Time of getting up” is the ending time of the first “Sleep” which starts before 12:00, continuing for more than 60 minutes. When the activity other than “Sleep” between two “Sleep” lasts 30 minutes or less, it is regarded
that “Sleep” continues. “Time of beginning to have breakfast” is the starting time of the first “Meals” which starts between 04:00 and 11:00. “Time of beginning to have supper” is the starting time of the first “Meals”
which starts between 16:00 and 24:00. “Time of going to bed” is the starting time of “Sleep” which starts between 17:00 and 12:00 on the following day, Iastin? more than 60 minutes. When two or more applicable
“Sleep” activities are shown, the starting time of “Sleep” which lasts longer is adopted (“Sleep” which starts earlier is adopted when duration time is the same for each). When an activity other than “Sleep” between two
“Sleep” states lasts 30 minutes or less, it is regarded that “Sleep” continues. “Time of going to work” is the starting time of “Commuting to and from school or work” preceding the first “Work” which starts between 00:15
and 24:00. When “Commuting to and from school or work” is not shown before the first “Work”, but shown before other “Work”, the first “Work” is regarded as that continuing from the previous day or that taken home,
and the starting time of “Commuting to and from school or work” preceding the next “Work” is adopted. When “Commuting to and from school or work” is not shown before other “Work”, the starting time of the first
“Work” is adopted. “Time of coming home from work” is the ending time of “Commuting to and from school or work” after the last “Work” which starts between 00:15 and 24:00.When “Commuting to and from school or
work” is not shown after the last “Work”, but shown after “Work” recorded earlier, the last “Work” is regarded as that taken home, and the ending time of “Commuting to and from school or work” after “Work” recorded
earlier is adopted. When “Commuting to and from school or work” is still not shown after other “Work”, the ending time of the last “Work” is adopted. When “Commuting to and from school or work” is not shown after
the last “Work”, but is shown before “Work”, and when “Commuting to and from school or work” is also shown after earlier “Work”, it is regarded that the person is engaged in shift work or two or more jobs, with the
time of coming home from work judged as “Not reported” . Excludes those who replied “Business trip or training, etc.” in “kind of day”.




Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

» Looking at the time spent in daily activities on weekdays by households in which both husband and wife
are working where the youngest child is under 6 years old, time spent on housework is skewed toward
wives and time spent at work is skewed toward husbands.

Figure SF-28: Participation rate in the activity by time of day (weekday, 2021) (households in which
both husband and wife are working whose youngest child is under 6 years old)
(%) <Wife> (%) <Husband>
100 100

90 Child care 9 §

80 80
70 70
Housework
60 60
50 50 I
Work

40 40

30 30
20 20

10 10

0 0

01234567 8 91011121314151617 18 192021222324 0123 456 7 8 91011121314151617 1819 20 21 22 23 24
(Time) (Time)
B Sleep M Personalcare M Meals Commuting to and from school or work M Work M Schoolwork M Housework

Caring or nursing = Child care Shopping M Tertiary activities

Notes: 1. Prepared from Survey on Time Use and Leisure Activities, Ministry of Internal Affairs and Communications.
2. “Participation rate in the activity” is the number of participants in the activity / population x 100 (%).
3. “Tertiary activities” refers to activities other than sleep, meals and other activities that are physiologically necessary (primary activities) and work, housework, and other activities that
comprise those which each person is committed to perform as a member of the family or of the society (secondary activities), which are conducted during each person’s free time.
They include: “Moving(excluding commuting)”, “Watching TV, Iistening to the radio, reading a newspaper or magazines”, “Rest and relaxation”, “Learning, self-education and
training(except for schoolwork)”, “Hobbies and amusements”, “Sports”, “Volunteer and social activities”, “Social life”, “Medical examination or treatment”, and “Other activities”. 7



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

* More than 80% of women and 70-80% of men think that the concentration of housework, childcare,
etc. on women is a factor preventing them from being more empowered in their professional lives.

Figure SF-29: Factors preventing women from being more empowered in their professional lives
(the fact that women spend more time on childcare, caring for family members, housework, etc.)

<Women> <Men>
| somewhat agree i
g | somewhat disagree I somewhat agree | disagree

| agree I disagree No answer | agree | somewhat disagree No answer
Age group 0 \ 20 40 60 80 \1402/(%) age group \ 20 40 60 NE 109/ (%)

18-20 (7808 407 | 1 18-29 417
3030 [IIIA 76.9 | 30-39 42.4 | N
2049 IS8 461 ] 0 40-49 35.5 |

50-50 7400 49.1 . | 50-59 44.7 |
60-69 [ 3880 52.2 B ) 60-69 42.6 B |
70andolder [87.0 51.7 | B 70andolder 45.9 ] B
<Married women> <Married men>
Age group 0 20 40 60 80 100(%) age group? 20 40 60 80 100 (%)
1820 [ 67 38.1 | 18-29

so-0 [ aa7 46.5 | 1 30-39
40-49 _ 45.0 - 40-49
so50 [ a2 48.5 B 50-50 [[18860 44.3 | N
Y e — N
70 and older _ 50.9 | B 70andolder _ 46.6 | B

Notes: 1. Prepared from Public Opinion Survey on a Gender Equal Society (November 2022, Cabinet Office.

2. The question is as follows:
Question 9: There is an opinion that women spending more time on childcare, caring for family members, housework, etc. is one of the factors preventing them from 8

being more empowered in their professional lives. What do you think of this opinion? (Select 1)




Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding time spent in daily activities

* |n households with children, women tend to want to reduce the amount of time they spend on
housework/childcare, while men tend to want to reduce the amount of time they spend at work
and increase the amount of time they spend on housework/childcare.

This tendency is stronger among the younger generation.

Table SF-45: Preferred changes to time spent in daily activities

Want to spend | Want to spend Want to spend | Want to spend
Aged 20-39, with child(ren) less time, total |more time, total Aged 40-69, with child(ren) less time, total |more time, total
(%) (%) (%) (%)
Women 23.2 28.6 Women 12.7 22.5
Time spent at work Time spent at work =
Men 16.6 ven | ©257) | 10.2
~— =~
Women @ 14 .4 Women r 202 6.0
Time spent on Time spent on N _ -7
housework/childcare housework/childcare -7 =~
Men 144 | @7) Men 76 | 4437
Time spent playing Women 2.0 44.1 Time spent playing Women 2.1 25.2
and relaxing with and relaxing with
family Men 6.0 42.2 family Men 3.4 30.7
Women 4.2 51.3 Women 2.6 34.1
Time spent on oneself] Time spent on oneself
Men 7.3 44 4 Men 3.8 35.0

Notes: 1.

Office in FY2022).

2. “Not applicable” is excluded from the tabulation.

Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New Lifestyles and New Work Styles (survey commissioned by the Cabinet

3. “Want to spend less time, total” is the cumulative total of “want to spend a lot less time” and “want to spend a little less time.”
“Want to spend more time, total” is the cumulative total of “want to spend a lot more time” and “want to spend a little more time.” 9
4. “With child(ren)” is people who have child(ren) or who have had child(ren).



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding women’s work styles

* Younger women are more likely to think, “| want to keep doing this work for a long time,” “I think | can
be promoted,” and “| want to be in a managerial position one day.” There is a gap of more than 10%
points between women in their 20s and women in their 40s to 60s in “l think | can be
promoted” and “l want to be in a managerial position one day.”

* Younger men are less likely to think, “| want to keep doing this work for a long time.”
Figure SF-52: Ambition to keep working, be promoted (mindset during 20s)

<| want/wanted to keep doing this work for a long time> <| think/thought | can/could be promoted> <I| want/wanted to be in a managerial position one day>

| agree | somewhat agree | agree | somewhat agree lagree | somewhat agree

\‘o 20/ 40 60 80 (%) 0\ 22/ 40 60 80 (%) X

0 20 % 60
Women in their 20s [2¥4 37.3 Women in their 20s (2]} 29.5 Women in their 20s _
Women in their 30s W 33.6 Women in their 30s feef 7450 ¢ Women in their 30s -

80 (%)

Women in their 40s BREXC] 334 Women in their 40s g7 2/0] ¢ Women in their 40s

Women in their 50s [LsV4 29.8 Women in their 50s (55| <[5 2 Women in their 50s

Women in their 60s LN 26.0 Women in their 60s (5375 41 5] Women in their 60s

Men in their 20s IEHS) 39.2 Men in their 20s | Le1s) 35.3 Men in their 20s -_

Men in their 30s NS 40.2 Men in their 30s [H[&}{e) 35.2 Men in their 30s _
Men in their 40s [EKCNG 413 Men in their 40s IR0/ 35.1 Men in their 40s --
Men in their 50s  SERPECH 41.1 Men in their 50s [EFSI) 27 Men in their 50s _
Men in their 60s 32.2 37.6 Men in their 60s [IIETI 26.8 Men in their 60s --

Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New Lifestyles and New Work Styles (survey commissioned by the Cabinet Office

lI

in FY2022).
2. People in their 20s answered what they think now, and people in their 30s to 60s answered what they thought when they were in their 20s. 1 O



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding housework, childcare, etc.

» Looking at how men and women evaluate their own housework/childcare skills,
as well as how satisfied they are with the housework/childcare performed by their spouses,
younger men tend to rate their own housework/childcare skills higher,

and the satisfaction levels of their spouses tend to be also higher.

Table SF-73: Evaluation of own housework/childcare skills and satisfaction of housework/childcare
performed by spouse

<Housework> <Childcare>
o _ [Own housework skills] [Satisfaction of spouse’s Pgople living with [Own childcare skills] [Satlsfactlpn of spouse’s
People living with a gy : housework] children of . ) childcare]
Total of sufficiently skilled L Total of sufficiently skilled L
spouse + kind of skilled (%) Total of very satisfied + | |elementary school + Kkind of skilled (%) Total of very satisfied +
! ! ° somewhat satisfied (%) | |age or younger ° somewhat satisfied (%)
Women 60.4 Women 60.6 @‘
20s 20s Gap of
Men 65.0 79.8 Men 881 l9.7%
int
Women 62.1 Gap of Women 60.5 points
21.1% Gap off
30s ) - 30s 12.1%
Gapo points M e 85.0
Men 15.7% 80.9 en points :
int
Women 58.8 pointy @ Women 57.1 ;
40s 40s
Men 51.8 81.2 Men * 84.9
Women 64.7 Women 58.6 50.0
50s 50s
Men 85.0 Men 46.7 87.6
Women 75.0 55.0
60s
Men 52.5 88.0
Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New Lifestyles and New Work Styles (survey commissioned by the Cabinet
Office in FY2022). 1 1

2. Spouse includes de facto and common-law relationships.




Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding housework, childcare, etc.

» Regarding housework, childcare, etc., the percentage of people responding “l should take the
initiative” tends to be higher for women in older age groups and for men in younger age qroups.

« Comparing men and women of the same age group, there is a difference of more than 10% points
between men and women in their 50s and 60s, but the difference decreases the younger the age group.
There is almost no difference among men and women in their 20s(women: 70.1%, men: 69.8%).

Figure SF-67: Attitudes toward housework, childcare, etc. (I should take the initiative)

Women
0 10 20 30 40 50 60 7‘0/ 80 90 100 (%)
Men

women [
20s

74.2

> Gap of 2.2% points
72.0

w
o
@
=
o
= 3
[} [¢)
S S

=
o
3
o)
5
N
©
o

61.1

<
D
S

Gap of 16.9% points

Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New Lifestyles and New Work Styles (survey commissioned
by the Cabinet Office in FY2022).
2. Cumulative total of “l agree” and “| somewhat agree.” 1 2



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding housework, childcare, etc.

 In terms of what is needed for men to actively participate in housework, childcare, etc., a greater percentage of women
than men selected “eliminate men’s own reluctance to participate in childcare/housework, etc.” The percentage is
smaller for younger men, suggesting that they have less reluctance to housework, childcare, etc.

» The percentage of people who selected “promote understanding among supervisors and others in the workplace
about men caring for child(ren) and doing housework, etc.” and “enable men to have more time outside of work by
promoting shorter working hours, leave systems, and other diverse work styles that utilize ICT such as
teleworking” tended to be larger for the younger age group for both men and women.

* Younger men are more likely to feel less resistance to participating in housework and childcare and tend to think

that there is more need for changes in their workplaces and other surrounding environments.

Figure SF-75: What is needed for men to actively participate in housework, childcare, etc.

<Women>
18-29 50-59 60-69 70 and older
0 20 40 80 (%

N\

Promote understanding among 78.9
supervisors and others in the 78'2
workplace about men caring for :
child(ren) and doing housework, etc. 77135

Eliminate men’s own reluctance to 714

participate in childcare/housework, 66.3

etc. - 669
- 57 8
I 0 7

A" 57.9

Enable men to have more time 62.9

outside of work by promoting shorter
working hours, leave systems, and 51.9

other diverse work styles that utilize NN 45.8
ICT such as teleworking . 51 4
I 37.5

<Men>
18-29 50-59 60-69 70 and older
0 20 80 (%)

69.3

N\

Promote understanding among
supervisors and others in the
workplace about men caring for
child(ren) and doing housework, etc.

Eliminate men’s own reluctance to 50.0
participate in childcare/housework, 50.0
etc. I 54.0

: e 55.
Enable men to have more time 95.9

outside of work by promoting shorter 52.3
working hours, leave systems, and 53.0

other diverse work styles that utilize INEGGN 47.3
ICT such as teleworking . 40.3

Notes: 1. Prepared from Public Opinion Survey on a Gender Equal Society (November 2022), Cabinet Office.

2. The question is as follows, and there are nine available options:

Question 7: What do you think is needed for men to actively participate in caring for child(ren), caring for family members, housework, and community activities in the future?1 3

(Select as many as you like)



Section 3. Toward the Realization of the “Reiwa Model”
* Creating a society in which the younger generation, those bearing the future of our country, can

realize their ideal way of life and work is crucial in promoting the formation of a gender equal society.

« Amid dramatically changing views on work and family, now is the time to switch from the “Showa
Model” to the “Reiwa Model.”

] “Showa Model”

» A system premised on households
consisting of a so-called “salaryman”

: New lifestyles and work styles
E husband and a full-time housewife e ”

+ Attitudes toward lifestyles and work styles are changing E
and diversifying, especially among the younger generation
* Family structures are changing, and people’s lives are i

* Employment practices based on a fixed
attitudes towards gender roles, where long
working hours and job transfers are expected

becoming more diverse _
Increase in single person households, single-parent
households, and dual income households

O Promote flexible work styles and create an environment
Create an in which work performance is evaluated and promotion can

‘ Re iwa M Od e I 7 environment be pursued regardless of hours worked
where aspirations

- O Accelerate efforts for increasing the percentage of
gﬁg gz;gllg"ceadr; women in leadership roles

achieve their full O Provide reskilling and other opportunities so that
potential at work employees can improve their abilities and skills when
Realization of a society e reentering the workforce or looking to enhance their career
where all people can : .
be activelp in\F/)oIved Enable to lead a balanced O Rectify long working hours
y life between work and O Encourage men to take childcare leave
both at home and at housework, childcare, etc. Rf?vi_ewtlworkplace operations and allocate work more
work, according to efmciently
their wishes, amid e O Close the wage gap between men and women
d_ramatlcally Changlng O Mobilization of female labor to growth industries
views on work and Women’s Si:Jh)porE[ upskilling, develop human resources with digital
i economic skills, etc.
famlly' empowerment O Review systems and practices that are barriers to the

employment of women

O Instill awareness that paying for child support is only
natural 1 4
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[Opening] Linking New Lifestyles and Work Styles to the Empowerment of All People:

“Toward the Realization of the ‘Reiwa Model’ amid Dramatically Changing Views on Work and Family”

» Entering the era of 100-year life, family structures in Japan are changing and people’s lives are
becoming more diverse.

» “Couple and child(ren)” households accounted for 40% of all households in 1985. As of 2020,
they accounted for only 25%, and the total of single person households and single-parent households
accounted for nearly half of all households.

Change in family structure

<1985> <2020>
Single person households + Single-parent households Single person households + Single-parent households
10.3 million households 26.15 million households

(27.1%) (47.0%)

Single parent
and child(ren
6.3%

Single parent
and child(ren)
9.0%

Couple and child(ren)
Single person 25.0%

20.8%

Couple and child(ren)
40.0%

3 generations, etc.
Single person 71.7%
38.0%

Couple only
13.7%

3 generations, etc.

Couple onl
19.2% R

20.0%

Notes: 1. Prepared from Population Census, Ministry of Internal Affairs and Communications.
2. Percentage of private households. Does not include persons in institutions, etc. “3 generations, etc.” is the sum of households consisting only of relatives,
excluding nuclear families, and households that include non-relatives. 1 6
3. “Child” refers to a member of the household who is a “child” of the youngest “married couple” among the relatives in the household, and includes adults.



Breakdown of single person households (2020)

» Alarge percentage of both men and women in their 20s are in single person households due to having never married.
Furthermore, a large percentage of women in their 70s and older is in single person households due to losing
their spouse, and a large percentage of men in their 30s to 50s due to having never married.

Women (10.21 million households)

<By age group (%)> nder 20, , <By age group and marital status>
— ' (Thousand households) Widowed 1945
2,000 1aowes 103
80s and older ] Unk 1493
303 1 ,500 n nOWQ\A Never 1135
ied
1 000 marrie 970
127 ) 850 804
127
0 114
50s Ugc(])er 2029  30-39

Men (10.94 million households)

<By age group and marital status>

<By age group (%)> 1

.5__Under 20
(Thousand households) 1984
2,000
80s and older
1444 1505 1548
1,500 1342
9.8 1069

kW3 30s 1,000

| I

" . l .
0

Under 80 and

50s 20-29 30-39  40-49 50-59 60-69  70-79

Note: Prepared from Population Census, Ministry of Internal Affairs and Communications. Private households, does not include persons in institutions, etc. 7



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

» Wives’ share of time spent on housework has been decreasing over the long term. However, looking at
wives and husbands with child(ren) under 6 years old, as of 2021, wives account for 84.0% of the time
spent on housework in households where the wife does not have any occupation (full-time
housewife), and 77.4% even where the wife has an occupation (dual income).

Figure SF-8: Time spent on housework by wives and husbands with child(ren) under 6 years old,
and wives’ share of time spent on housework (weekly average)

<Time spent on housework>

Wife <Share of time spent on housework>
Dual-income households

: (%)

(Minutes) Husband 100

600

450 366 365 391 Households consisting of an employed husband
336 and a full-time housewife

300

0

90.0
90 — 89.0 88.4
2006 2011 2016 2021 (Year)
\ 84.0
Households consisting of an employed husband 85.5 ;1 3

_ and a full-time housewife ' A\
(Minutes) 80 81.7
450 774
300
150 58 66 74 108

0 70

2006 2011 2016 2021 (Year) 2006 2011 2016 2021 (Year)

Notes: 1. Prepared from Survey on Time Use and Leisure Activities, Ministry of Internal Affairs and Communications.
2. “Households consisting of a husbands who has an occupation and a full-time housewife” are households in which the husband is working, and the wife is
not working. “Dual-income households” are households in which both the husband and wife are working.
3. “Time spent on housework” is the total of “housework”, “Caring or nursing”, “Child care”, and “Shopping”. 1 8
4. Share of time spent on housework is (Time that wife spends on housework) / (total time that wife and husband spend on housework) x 100.



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

 Single-parent women spend more time at work than married women. In terms of time spent on
housework and childcare by women with child(ren) under 6 years, single-parent women spend only
about 50% of the time spent by full-time housewives and about 70% of the time spent by women
in dual-income households.

Figure SF-35: Time spent in daily activities by men and women, by marital status, employment status,
and status of having child(ren) under 6 years old (weekly average, 2021)

<Women> <Men>

i . Minutes
(Minutes) Housework, childcare ( )
700 700
600 29 17 600

4 20 17 1
500 500
28 20
400 400
300 300
Work 439 441 465
200 200 370
328 315

100 100

0 0

Full-time Dual income Single-parent Head of single Full-time Dual income Single-parent Head of single
housewife (employed)  person households housewife (employed)  person households
1 | (employed) ‘ | (employed)
Y Y
Households with child(ren) under 6 years old Households with child(ren) under 6 years old

Notes: 1. Prepared from Survey on Time Use and Leisure Activities, Ministry of Internal Affairs and Communications.
2. “Households consisting of a husband who has an occupation and a full-time housewife ” are households in which the husband is working and the wife is not
working. “Dual-income households” are households in which both the husband and wife are working. 1 9



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding childcare leave

 Looking at preferences for taking childcare leave, about 30% of men in their 20s responded “I want to take at least 2
months of childcare leave.”

» However, looking at the actual length of childcare leave taken by men, about 60% of men in the private sector take less
than 1 month, suggesting a gap between preferences and reality when it comes to men taking childcare leave.

Figure SF-60: Preference for taking childcare leave (by

age group and status of having child(ren))

<Preference (men)>
| do not need to take

Figure SF-19: Length of childcare leave taken

orereroTEe <Reality (private sector)>

| want to take at | want to take 2-3 | want to take leave; | do not want | | do/did not have % Men
least 6 months of months of childcare several days of to use childcare any particular ( °) (FY2012)
childcare leave leave childcare leave leave or paid leave préference 45 413 , Women
| want to take 4-5 months of | want to take about = | want to take a few days of . /s Women (FY2021)
childcare leave (but less than 6 | 1 month of childcare = paid leave without using Other 40 \ 74 (FY2012)
months) leave childcare leave \ )/ \
| want to take at least (%) \ ” Men \ 34.0
2 months of 2() 40 60 80 100 35 \ (FY2021) \
childcare leave' \ [
. ' 0.2 30
No child(ren) | 10.9 57 14.8 22.4 182 45°° 208
2.5 25
20s
With child(ren) | '8 7 40 13.3 21.3 153 SSH 28.7 20
______________________________________________________________________________________________________________ 15
No child(ren) | 12.4 3.9 13.4 17.9 18.9 5.03°é3 25.0 10
30s 5
With child(ren) | 8.8 8-2 10.0 19.7 20.1 7.8 4-81 25.7 0
________________________________________________________________________________________ S - 39 N T FW O —® —= T = N W
o 4 6§ 65 63 83 43 83 §5 435 83 85 3
: —_.—< —_ — —_ — e - —_ — —_

No child(ren) | 152 29 105| 158 156 _ 48 31.4 5 2° 37 33 33 32 52 35 33 33 33 3
40s 2.9 5 =] 3 57 S Z» S® 53 P93 33 33 =
and o 2oz L 202 3 T =7 RY 87 9
older . . 17 03 § 3 g § g § 3 3 3 3 3 5

With child(ren) |g 9 ‘63| 10.9 138 6.3 g7 47.9 ® 3 5 3 3 5 35 §5 32 2 2 @
, — . ¢ @& @ = 2 F Z Z %

Intend to take childcare leave Less than 1 month
Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New
Lifestyles and New Work Styles (survey commissioned by the Cabinet Office in FY2022).
2. Assumes a time after the first child is born and reaches 0-3 years of age.
3. “No child(ren)” refers to people who have never had child(ren) but want to in the future (including
women who are currently pregnant); “with child(ren)” refers to people who have or have had child(ren).
Rather than actual leave taken, respondents answered how much leave they wanted to take.

Notes: 1. Prepared from Basic Survey of Gender Equality in Employment
Management, Ministry of Health, Labour and Welfare.

2. The survey asked about the period of childcare leave taken by those
who completed their childcare leave and returned to work during the
one-year period (April 1 — March 31) preceding the survey. 20



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding childcare leave

« Men who have children and who have taken childcare leave before evaluated their own housework
and childcare skills higher than those men who have children but who have never taken childcare
leave. Women'’s satisfaction with the housework and childcare performed by their spouse (husband) tends
to be higher among women whose spouse (husband) has taken childcare leave before.

Figure SF-64: Evaluation of own housework and Figure SF-65: Satisfaction with housework and childcare performed
childcare skills, by status of having taken by spouse, by status of spouse having taken
childcare leave childcare leave
Sufficiently skilled <Housework skills (men)> <Women’s satisfaction of housework performed by spouse (husband)>
0 \20 40 60 80 100(%) Very satisfied_ 0 20 40 60 80 100 (%)
20g Experienced I 7178 20g Experienced 824
No experience m———— 524 <“——»> No experience IR 65,8 ¢
30s Experienced I 741 30s Experienced NN —w™ 731 Somewhat
No experience 570 +—» No experience IEEEE—— 541 47 satisfied
40s Experienced N— 13.2 40 EXPerienced S — 711
No experience s 50.2 «—» No experience I 500 «—mm
50 Experienced 66.7 50s Experienced FE——— 43.8
S No experience 502 «—» No experience I 471
6OS Experienced I 73.8 6OS Experienced BT 625
No experience . 539 «—» No experience EEENI 544 <>
Sufficiently skilled <Childcare skills (men)> Kind of skilled <Women’s satisfaction of childcare performed by spouse (husband)>
0 \20 40 60 80 100(%)  very Satisﬁe,;w\> 20 40 60 80 100 (%)
20 Experienced 717.8 20 Experienced ME———— 74.3
No experience I 495 —> S No experience I 60.2 «—»
30 Experienced 709 30 Experienced I 82.5
S No experience 5.2 «—>» S No experience s 56.8 «———»
40 Experienced 63.4 40s Experienced I 78.9
No experience IEmEEEEEEEEEEE——— 473 <—> No experience 494 «—»
50 Experienced 58.3 50 Experienced I 529
S No experience IIEETEEEEEEEEEEEEE 456 <> S No experience 45 9¢>
60s Experienced NN 71 4 60 Experienced Immmmmmmmmm 941
No experience I 386 < > No experience mmm 433 < >
N 1. P f FY2022 he P ion of Eaquality i Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New
otes three ‘E?Jﬁ?e,{f g; New‘iifesstﬂg?;ﬁg ;\/gw ngtf&;/gsc(gsingg; quality in Lifestyles and New Work Styles (survey commissioned by the Cabinet Office in FY2022).
e e e a2, 2 o Satisacion wih housework s for those who e wil el shous. o e qUeston
2.Th tion t t le who h hild ho h had :
Chi?dc(]rueens).lon argets people who have child(ren) or who have ha 3. “Experienced” refers to those whose spouse has taken, or who is currently taking,
3. “Experienced” refers to those who have taken, or who are currently childcare leave. “No experience” refers to those whose spouse has never taken childcare
taking, childcare leave. “No experience” refers to those who have never leave. . . 2 1
taken childcare leave. 4. Spouse includes de facto and common-law relationships.



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

» Long working hours and other practices may be impacting men’s lives and health.

* The number of male suicides is trending downward over the long term, but it is still higher than that of
females. By age group, suicides are highest among men in their 40s and 50s, who are
considered to be in their prime working years.

Figure SF-42: Number of suicides by age group

<Number of suicides> <Number of suicides by age group (2022)>

(People) (People)
20,000 3,000 2,848

18,000 17,386 2,611

16,681 Men
2,500 M
16,000 15,121 14 826 14,746 en
14,290 14,078 14,055/13,039  «
14,000 2000 1.906
’ 1 784 1862 ©
12,000 1,672
1,558
10,000 1,500
8,04 24 Women
8,000 7, 1,08
6,498 6,55 7,029 7,06 ,
6 09 1,000 903 93
6,000
4,000
500 334464
2,000
0 0
2014 2015 2016 2017 2018 2019 2020 2021 2022 ~1 20~ 30~ 40~ 50~ 60~ 70~
(Year) 29 39 49 59 69 79 (Age)

Note: Prepared from Statistics on Suicide, Ministry of Health, Labour and Welfare website 2 2



Section 1. Change in attitudes toward work, Current status and challenges of

housework, childcare, etc. and work styles

» Looking at the regular employment rate by age group, while the percentage for men exceeds 70% for
those in their late 20s until 50s, for women, it peaks at 60.0% for those aged 25-29 and continues to
fall with age, forming an L-shaped curve.

Figure SF-14: Breakdown of labor force participation rate by age group, by employment status (2022)

<Women> (%) <Men>
) Labour 96.5
abour rorce . . 96.0 .
100 participation Unemployed persons Employment status unknown 100 942 958 959 94.593.5
rate 87.7
90 Self-employed 90
/ 86.6
workers 80
80 73.6
70 70 77.3 788 788 788
73.1
60 60
50 50 34.9
40 40
20.8
20 Regular employees _ 20
10
i 4.6 10.4
0 2.6 3.5 0
15~ 20~ 25~ 30~ 35~ 40~ 45~ 50~ 55~ 60~ 65~ 15~ 20~ 25~ 30~ 35~ 40~ 45~ 50~ 55~ 60~ 65~
19 24 29 34 39 44 49 54 59 64 (Age) 19 24 29 34 39 44 49 54 59 64 (Age)
Population aged 15 years old and over: 57.11 million Population aged 15 years old and over: 53.28 million
Labour force: 30.96 million Labour force: 38.05 million

Notes: 1. Prepared from Labour Force Survey (Basic Tabulation), Ministry of Internal Affairs and Communications.
2. Labour force participation rate = Labour force (employed + unemployed) / Population aged 15 years old and over x 100. 23
3. “Regular employees” is the total of “Executive of company or corporation” and “Regular employee”.



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding women'’s work styles

« Compared to those in older age groups, a larger percentage of married women in their 20s and 30s who
work as non-regular employees would prefer to work as regular employees “if the workplace were

understanding about balancing work with caring for children and other family members,” “if the
burden of my housework, childcare, etc. could be lightened,” or “if the job had flexible,
accommodating work hours.”

Figure SF-51: Under which conditions would you want to work as a “regular employee”?
<Women, by marital status (non-regular employees)>

Aged 20-39 Aged 40-69
0 20 40 ‘l}nmarried 60 (%) 0 20 40 60 (%)
If the job had flexible, accommodating work hours ﬁ%@ 34.4
I 38.0
If the workplace were understanding about balancing
work with caring for children and other family members 7.2
) —— 5
If the burden of my housework, childcare, etc. .
could be lightened 7.5 Married
—30.9 ) e 16.9
If the job did not require long working hours or overtime
30.0 25.1
——— g 3 e 228
If the job did not involve a lot of responsibility
29.0 227
I |
If there was a regular position available in my 211 191
preferred occupation 34.4 33.4
. . ——— 203 ——— 220
If | could earn a satisfactory income 28.6 279
——— 20.3 P 18.9
If my current work style could stay the same 118
221
I 135 — g
If the job allowed for teleworking
e -3
If the job was at a workplace that offered good education 11 '
and training 11.8 46
. . B 69 53
If the job had potential for career development 56 12
W 26 H16
| don’t know / I've never thought about it 19.1 211
I— 7.9 I 27.0

Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New Lifestyles and New Work Styles (survey commissioned by the Cabinet Office in FY2022).
2. Married person includes those in de facto/common-law relationships. 24



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding telework

» Looking at the difference in time spent in daily activities between employed people who teleworked on weekdays
and other employed people (difference obtained by subtracting the time spent in daily activities by others from
the time spent in daily activities by people who teleworked), women aged 35-44 spent the commuting time
saved by teleworking on childcare, while women aged 25-34, 45-54, and 55-64 spent the time at work.

* Men wgo teleworked spent less time at work and more time on housework and childcare in all age groups
under 65.

Figure SF-58: Difference in time spent in daily activities between teleworkers and non-teleworkers
(weekdays, 2021)

Women Men
Estimated population | Teleworkrate (%) | Estimated population | Telework rate (%)
(1,000 persons) (1,000 persons)
Total 1,248 5.6 2,294 7.5
&S| 1524 37 2.1 72 4.0
@ | 2534 328 9.0 519 10.5
G 3544 352 1.5 613 9.8
£ [.4554 341 5.8 497 6.5
55-64 135 3. 429 7.6
(Minutes) <Women> (Minutes) <Men>
120 : 120 :
Housework : Hoysework
Work |
: 25
: 3 31 H
40 | N - ° 40 - E
- 17 14
0 0 :
|
. . N /
-80 -80 i
. | . N Won
-120 5 Commuting to and for school or work -120 Commuting to-and for school or work
Total | 15~24 25~34 35~44 45~54 55~64 (Age) Total 15~24 25~34 35~44 45~54 55~64 (Age)

M Sleep ™ Work M Commuting to and from school or work M Housework Child care W Caring or nursing B Shopping M Tertiary activities Other

Notes: 1. Prepared from Survey on Time Use and Leisure Activities, Ministry of Internal Affairs and Communications.
2. “Other” includes: “Personal care”, “Meals”, and “Schoolwork”.
3. “Tertiary activities” refers to activities other than sleep, meals and other activities that are physiologically necessary (primary activities) and work, housework, and other activities that comprise
those which each person is committed to perform as a member of the family or of the society (secondary activities), which are conducted during each person’s free time. They include:
“Moving(excluding commuting”, “Watching TV, listening to the radio, reading a newspaper or magazines”, “Rest and relaxation”, “Learning, self-education and training(except for schoolwork)”, 2 5
“Hobbies and amusements”, "Sports”, “Volunteer and social activities”, “Social life”, “Medical examination or treatment”, and “Other activities”.



Section 2. New Lifestyles and Work Styles That Are Taking Root:

Circumstances surrounding telework

» The telework rate during the most frequent period in the last three years was 19.4% for women and 35.7%
for men. The telework rate during the last three months was 16.0% for women and 34.0% for men.
The telework rate for women is lower than that for men.

* When looking at the telework rate by type of employment, a gender gap exists within the same employment
type. In addition, the telework rate is lower for non-regular employees than for regular employees.

Figure SF-55: Telework Rate

<Women> <Regular employees, women> <Non-regular employees, women>
About 3 days

40 () ~ Perweek 30 40(%) 0 10 20 30 40 (%)
4 days or more
per week \

0 10 20 30 10 20
Most frequent Most frequent Most frequent
H 1 6.0

Less frequently
Last 3 months

224 Last 3 months 8.7

Last 3 months

<Men> <Regular employees, men> <Non-regular employees, men>
0 10 20 30 40(%) 0 10 20 30 40 (%) 0 10 20 30 40 (%)
Most frequent Most frequent Most frequent
period 16.5 35.7 period 16.6 39.3 period 17.8
Last 3 months 30.4 Last 3 months 33.2 Last 3 months 141

Notes: 1. Prepared from FY2022 Survey on the Promotion of Gender Equality in the Context of New Lifestyles and New Work Styles (survey commissioned by the Cabinet Office in FY2022).
2. Responses about the “most frequent period” are based on the last three years. Responses about the “last 3 months” are based on the period October—-December 2022. 2 6



